- ANNEXURE-18
Mandatory Disclosures

The following information shall be given in the information Brochure besides being hosted on the
Institution’s official Website.
The onus of the authenticity of the information lies with the Institution ONLY and not on AICTE.

18.1 Name of the Institution:

Address VISHWA CHETHANA DEGREE COLLEGE
District BANGALORE URBAN
State KARNATAKA

PIN Code 562 106

Telephone 2978 5502

Mobile 9916672004
E-Mail pr2284@gmail.com
Website www.vishwachethanadegreecollege.com

18.2 Name and address of the Trust/Society/Company and the Trustees

Name of Trust / Society / Company BHARATH EDUCATIONAL TRUST
Address NO:1,KSRTC COLONY,HOSUR ROAD,ANEKAL
District BANGALORE UR_BAN
State KARNAKATA
PIN Code 562 106
Telephone 080-29785502
Mobile 8916672004
E-Mail . pr2284@gmail.com
Chairman N C NAGARATHNA
Secretary PRAKASH REDDY T
Members 1.SRIKANTHA C
2.SRIDEVI C
3.SARITHA N




-18.3 Name and-Address of the Vice Chancelor/Principal/ Director

Name

Dr.JAYAKARA SHETTY M

- Address Vice-Chancellor, Bangalore University, Jnanbharathi Campus,Bangalore-56

District  BANGALORE-URBAN
_| State ' KARNAKATA

PIN Code 560 056 -

‘Telephone | 94480 64349
Mobile 94480 64349
E-Mail drjayakarsm@gmail.com
Website www.bangaloreuniversity.ac.in

18.3 Name and Address of the Vice Chancellor/Principal/Director

Name Mr.PRAKASH REDDY T

Address #52/1, M_UTHAGATTI,KURUBARAHA'ITI,AN EKAL
District BANGALORE URBAN

State KARNAKATA

PIN Code 562 106

Telephone 080-2978 5504

Mobile 9448139644

E-Mail pr2284@gmail.com

Website www.vishwachethanadegreecoilege.com

18.4 Name of the affiliating University: BANGALORE UNIVERSITY

18.5 Governance
i. Organizational chart
ii. Grievance Redressal mechanism for Faculty, staff and students
iii. Establishment of Anti Ragging Committee - :
iv. Establishment of Online Grievance Redressal Mechanism

v. Details of Grievance Redressal Committee in the Institution and OMBUDSMAN by the Unwersrty

vi. Establishment of Internal Committee (IC)
vii. Establishment of Committee for SC/ST
viii. Internal Quality Assurance Cell

ix. Equal Opportunity facilities Cell.

The institution has established a comprehensive, transparent, and accountable governance framework that
ensures effective administration, academic excellence, and holistic student development. This framewaork is

aligned with the regulatory guidelines of statutory bodies such as AICTE, UGC, and the affiliating university,



.and reflects thé_ institution’s commitment to, ethical practices; inélusivity, and continuous quality .

' enhancerhent.. S . Co.
i. Organizational Structure and Administrative_ Framework

The institution operates through a clearly defi ned organizational chart which delineates authonty,
responsibility, and accountability at every level. The governance. structure ensures smooth coordlnat:on
between academic and administrative units and promotes participatory decision-making.

Key Features:
+ The Governing Body / Management formulates policies and strategic directions
e The Director / Principal acts as the executive head, responsible for implementation
» Academic Council and Committees ensure academic planning, curriculum delivery, and evaluation .
« Heads of Departments (HODs) manage departmental activities and faculty coordination
» Faculty Members and Administrative Staff execute academic and operational functions
This structured hierarchy ensures:
e Efficient decision-making
» TJransparency in operations
¢ Accountability at all levels
» Effective communication channels

ii. Grievance Redressal Mechanism (Offline & Online} :
The institution has established a robust, transparent, and accessible grievance redressal system for students,
faculty, and staff, in compliance with AICTE Grievance Redressal Regulations, 2012, SR

Key Components:
* Grievance Redressal Committee (GRC) wnth senior faculty and administrative members
» Online Grievance Redressal Portal for easy submission and tracking of complaints
» Offline Mechanisms such as complalnt boxes and written submissions
Process:
1. Submission of grievance {online/offline)
2. Acknowledgment within a defined time frame
3. Investigation by the committee
4. Resolution and communication of decision
5. Escalation mechanism if required
Salient Features:
» Time-bound resolution (typically within 15-30 days)
« Confidentiality and impartiality
* Protection against victimization
¢ Transparency and documentation

ili. Anti-Ragging Commiittee and Preventive Measures

The institution has constituted an Anti-Ragging Committee in strict adherence to the UGC negulatlons on
Curbing the Menace of Ragging in Higher Educational Institutions, 2009. \

Composition:
» Senior faculty members
» Administrative staff
» Student representatives
« External members (local authorities, NGOs, etc.)



Functions: .
« Continuous monltorlng of campus and hostlle environment -
» Conducting awareness programs, orientation sessions; and anti- raggmg campalgns
« Installation of vigilance systems and dlsplay of anti-ragging guidelines
- Immediate action and strict dlsc1pI|nary measures against offenders
Preventnve Measures:
» Mandatory anti- -ragging affidavits from students and parents
o . Helpline numbers and emargency response system '
+ Regular interaction between seniors and juniors under supervision
This ensures a safe, secure, and harassment-free campus environment.

iv. Grievance Redressal Committee & Ombudsman
The institution has constituted a Grievance Redressal Committee (GRC} to address complamts refated to
academlc, administrative, and personal issues. : :
Additionally:
¢ An Ombudsman appointed by the affiliating university provides an independent appellate authonty
e Ensures fair, unbiased, and transparent resolution of unresolved grievances
Key Roles:
s Reviewing unresolved cases
+ Ensuring justice and natural fairness
» Strengthening institutional accountability
This mechanism aligns with the UGC Grievance Redressal of Students Regulations, 2012

v. Internal Committee (IC) — Prevention of Sexual Harassment
The institution has established an Internal Committee (IC) under the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013.
Objectives:
o Prevent sexual harassment :
* Promote a gender-sensitive environment -
¢ Provide a safe working and learning space '
Functions: :
+ Receiving and addressing complaints
« Conducting confidential inquiries
« Recommending corrective and disciplinary actions
o Organizing awareness and sensitization programs
The IC ensures:
» Confidentiality
» Timely resolution
e Protection of complainants

vi. SC/ST Committee
A dedicated SC/ST Committee has been estabhshed as per UGC guidelines to protect the rights and interests
of Scheduled Castes and Scheduled Tribes.
Functions:
«  Addressing grievances related to discrimination
» Monitoring implementation of reservation policies
» Providing academic and financial guidance
» Promoting inclusivity and equal opportunities
This committee ensures:
"~ Social justice
» Equal representation
e Support for marginalized communities



vii. Internal Quality Assurance Cell (IQAC) :
The institution has established an Internal Quality. Assurance Cell (IQAC) in accordance with UGC Gmdellnes
(2010) to ensure-continuous quality improvement. : '
Core Functions: . o

. Mdnitoring academic and administrative performance

« Conducting internal audits and quality assessments

¢ Promoting innovative teaching—learhing. practices

» Facilitating faculty development programs

. Collectmg and analyzmg feedback from stakeholders
Outcomes: :

e Enhanced academic standards

e Continuous institutional improvement

» . Alignment with accreditation requirements {NAAC/NBA)

viii. Equal Opportunity Facilities Cell
The institution has established an Equal Opportunity Cell as per UGC directives to ensure inclusive education
and equal access.
Objectives:
e Support students from diverse socio-economic backgrounds
» Provide assistance to differently-abled students
¢ Promote inclusivity and diversity
Activities:
e Counselling and mentoring
e Academic support programs
» Awareness initiatives on equality and rights
13.6 Programmes

T
- . am asm .

l. il. HI. V.

Sl Name of Programmes Name of Programmes Status of Accreditation | Total Number
No. Approved by AICTE Accredited by NBA . of the Courses - of Courses
1 BBA(Bachelor of business o " Not yet accredited : 1
administration) '
2 BCA (Bachelor of computer _ Not yet.accredited 1

Applications)

v. For each Programme the following details are to be given {Preferably in Tabular form):

Cut off marks/rank of admission during the last
years
-‘Name Number of seats Duration
e 2023 2024 2025
1 BBA 3 50% 51% 39%
2 BCA 3 55% 46% 50%

vi. Fee (as approved by the state government)

The institution follows a transparent and regulated fee structure as prescribed by the Government of
Karnataka. The fees for various programs are determined and approved by the Karnataka Fee Regulatory
Committee (KFRC) and are applicable for different categories such as Government Quota, Private Quota, and
Management Quota (if applicable).




All fees: , : .

Are fixed strictly as per government norms

Include tuition fees and other permissible charges only

Do not involve any capitation fee or unauthorized charges .

vii. Name and duration of Progrgmr'ne(s) having Twinning and Collaboration with Foreign University(s) and
being run in the same Campus along with status of their AICTE approval. If there is Foreign
Collaboration, give the following details, if any '

a) Details of the Foreign University, ifany

b} Name of the University '

c) Address

d} d. Website

e} Accreditation status of the University in its Home Country

f) Ranking of the University in the Home Country

g) Whether the degree offered is equivalent to an Indian Degree? If yes, the name of the agency which
has approved equivalence. If no, implications for students in terms of pursuit of higher studies in India
and abroad and job both within and outside the country : :

The Institution does not have any Twinning Programme or Collaboration wsth any Foreign Umversnty No

programme is being conducted in association with any foreign institution on the campus.

viii. Nature of Collaboration Not Applicable
ix. Complete details of payment for collaboration : Not Applicable
X. Programme(s) under Collaboration - ‘ Not Applicable
xi. Programme Focus , Not Applicable
xii. Number of Seats Not Applicable
xiii. Admission Procedure Not Applicable
xiv. Fee (as approved by State Government) ) Not Applicable
xv. Whether the Collaboration Programme is approved by AICTE? If not whether the Not Applicable
Domestic/ Foreign University has applied to AICTE for approval e

The Institution does not have any collaboration, twinning programme, or academic partnership with any:

Foreign University. Therefore, all details related to collaboration are Not Applicable.

18.7 Faculty
i Course/Branch wise list Faculty members: - BBA BCA
ii. Total Number of Permanent Faculty 8 10
iii. Permanent Faculty 8 10
iv. Adjunct Faculty 0 0

Student Ratio : 1:12 1:26




18.8 Profile of Vice Chancellor/ Director/ Prinicipal/Faculty -

. Vice Chancellor
Name - L Dr.JAYAKARA SHETTY M
Date of Birth N S ) . . 12/02/1969
Educational Qualifications - ' C ' : MDS,D.Ilmplant
Work Experience (Total Years) : , : 43

" | Teaching / Research / Industry / Others . ) ' " TEACHING

Area of Specialization ' . FACULTY OF DENTISTRY
Courses Taught {Diploma / UG / PG / PG Diploma) S - UG & PG
Research Guidance (No. of Students) . T ' 41
No. of papers published in {National / international Journals & Conferences) 45
Master (Completed / Ongoing) ' . Completed
Ph.D. (Completed / Ongoing) Completed
Projects Carried Out : 13
Patents {Filed / Granted) NIL
Technology Transfer NIL
No. of Books published with detalls (Name of the book, Publisher with ISBN, 4
year of publication, etc.)

Principal
Name PRAKASH REDDY T
Date of Birth . 04-02-1969
Unique ID {Aadhaar / Employee ID) ' . : 001
Educational Qualifications . M.A_,M.PHIL
Work Experience (Total Years) : . 25
Teaching / Research / Industry / Others , : 25
' Area of Speclalization ‘ ECONOMICS
Courses Taught {Diploma /UG / PG / PG Dlploma) : : , . UG
Research Guidance {No. of Students) : : ' NIL
No. of papers published in {(National / International Journals & Conferences) 6 .
Master (Completed / Ongoing) ‘ COMPLETED
Ph.D. (Completed / Ongoing) ‘ ONGOING
Projects Carried Out NIL
Patents {Filed / Granted) : NIL
Technology Transfer NIL
No. of Books published with details (Name of the book, Publisher with ISBN, year of : NIL
publication, etc.)

18.9 Fee
i No. of Fee waivers granted with amount and name of students
ii. Number of scholarship offered by the Institution, duration and amount

The Institution is committed to promoting equitable access to quality education by providing financial
assistance to deserving and economically weaker students through a structured system of fee waivers and

scholarships, in strict compliance with the norms prescribed by the respective State Government.




Under the Tuition Fee Waiver (TFW) Scheme, a specified percentage of students admitted to eligible
programs are granted full or partial waiver oi; tuition fees based on meritl-and economic criteria, as deﬁned by
the competent authorities. In addition to TFW, the institution may extend institutional fee concessions to
meritorious students, students from econ&mical!y. weaker sections, and those belonging to socially
disadvantaged categories. The number of fee waivers granted,:alo-ng with the amount waived and the names
of beneficiaries, is properly documented, audited, and disclosed transparently in the institution’s records and
official website. The institution ensures that all such waivers are provided strictly without any discrimination

and are aligned with approved fee structures.

Furthermore, the Institution actively facilitates and, where applicable, directly offers a range of scholarship
schemes aimed at supporting students throughout the duration of their academic programs. These include
merit-based scholarships, need-based financial assistance, and scholarships provided by Central and State
Government agencies for categories such as SC/ST/OBC, Minority, and economically weaker sections. Each
scholarship scheme clearly specifies the eligibility criteria, duration, and financial benefits, which may
include reimbursement of tuition fees, maintenance allowances, or lump-sum financial support. The .
institution ensures timely dissemination of information regarding these schemes and assists students in the

application and documentation process.

The number of scholarships awarded, along with. their duration and financial value, is systematically .
maintained and disclosed in accordance with State Government guidelines. Scholarships are disbursed either
through Direct Benefit Transfer (DBT) mechanisms ensuring transparency and ‘accountability. Regular

monitoring mechanisms are in place to track the progress and utilization of these financial aids.

Through these initiatives, the Institution not only complies with statutory requirements but also reinforces its
commitment to social justice, inclusivity, and academic excellence, ensuring that financial constraints do not

hinder deserving students from pursuing higher education.
18.10 Admission

i Number of seats sanctioned with the year of approval
ii. Number of Students admitted under various categories each year in the last three years
iii. Number of applications received during last year for admission under Management Quota and

number admitted



Number Number .ef .Stl.-l.dgnts Adm;i:ael: (Category-wise) in Last 3 Applica tio"_ Number
- of Seats - | _ S ,5Received | Admitted
No |-Prosramm | Sanctione Foo o T oBC S [s [other [ Manageme | ., Under . under
e Name d (with ) . Manageme | Manageme
) al (Category C | T | Categori | ntQuota _
Year of . nt Quota. nt Quota
A roval)'" Merit NA/HBANALN e5 (EWS, (Last Year) (Last Year)
PP “(GM) By - . etc.)
S 60 & e .
‘1 | BBA 2023 | 5 13 |3 _ 21 25 2
- 60 & ' ‘ ' '
2 | BBA 2024 5 26 7|1 - 39 44 39
o 60 &

.3 B‘BA 2025 11 23 5(1 - 40 47 40
Number Number of Students Adeﬂ;t:: {Category-wise) in Last 3 Application | Number
of Seats ' s Received | Admitted

SI. Programm | Sanctione under under

No & . Gener | OBC SC | ST | Other Manageme -

e Name d {with . Manageme | Manageme
S al (Category Categori | nt Quota - S
vearof ' yierit | na/us/miazin es (EWS ntQuota | ntQuota
Approval) GM) | B) etc) (Last Year) | (Last Year)
- 60 &
1 BCA 2023 20 58 13 - 91 102 a
60 & ‘
2| BCA 2024 27 55 - 9 | - _ 92 108 92
60 & ‘
3 BCA 2025 25 45 17 | 1 - 89 - 2% 89

' The Institution ensures complete transparency and regulatory compliance in all admission-related matters,

strictly adhering to the norms prescribed by the State deernment, and the affiliating university. .

The number of seats sanctioned for each program is approved by the competent authorities; including AICTE
" and the State Government, at the time of establishment or subsequent expansion. These sanctioned intakes.
are granted after careful evaluation of infrastructure, faculty strength, laboratory facilities, and academic
resources. The institution maintains a clear record of the year-wise approval of sanctioned intake, ensuring
that no admissions exceed the approved capacity. Any changes in intake, such as increase or re&uction, are
implemented only after obtaining formal approval from-the concerned authorities and are duly reflected. in

institutional records and disclosures.

With regard to admissions, the Institution follows a structured and category-wise admission process in-
accordance with government policies. The number of students admitted under various categories—such as
Government Quota, Management Quota, reserved categories {SC/ST/OBC), Economically Weaker Sections

{EWS), and other applicable classifications—is systematically maintained for each academic year. Over the last



'three year.,, thIS data has been carefully documented to reﬂect trends in student lntake category -Wise .
Representatlon and adherence to reservatloh policies. This ensures not only compllance W|th statutory .,

requirements but also promotes inclusivity and equal opportunity in higher education.

Fu::rthe‘rho're, the Institution maintains défafled records of the number of applications received for -admission'
under the Management Quota .du.ring the -previous academic year. This includes the total number of
applicants, the selection process followed, and the number of stunents ﬂnalln admitted under this category.
The admission p.rocess nnder the Managemt;nt Quota is conducted in a‘fair, transparent, and mc-erit.-based
manner, strictly in line with the guidelines issued by the State Government and regulatory bodies. No
capitation fee or unauthorized charges are cbllected, and all admissions are properly documented and

auditable.

All admission-related information, including sanctioned intake, category-wise admissions, and Management . - .
Quota details, is regularly updated on the institution’s official website and included in the information

brochure, ensuring accessibility and transparency for all stakeholders. This systematic approach demonstrates

the Institution’s commitment to maintaining integrity, accountability, and compliance in its. admission .

processes.
18.11 Admission Procedure

i. Mention the admission test being followed, name and address of the Test Agency/State Admission
Authorities and its URL (website)

ii. Number of seats allotted to different Test Quallﬁed candldate separatfely (AIEEE//JEE/ CET (State ,
conducted test/ University tests/ CMAT)/ Association conducted test etc.) :

iii. Calendar for admission against Management quota seats:

iv. Last date of request for applications -

A Last date of submission of applications

vi. Dates for announcing final results : , :

vii. Release of admission list {main list and waiting list shal! be. announced on the same day)

vili.  Date for acceptance by the candidate {time given shall in no case be less than 15 days)

ix. ~ Last date for closing of admission & Starting of the Academic session

X. The waiting list shall be activated only on the expiry of date of main list -

xi. The policy of refund of the Fee, in case of withdrawal, shall be clearly notified
Sl. | Admission Detail Information - ‘BBA . BCA
No. . '
i - | Admission Test Karnataka Common Entrance Test (KEA-CET) . | Management | Management:

being followed conducted by Karnataka Examinations quota | quota -

Authority, Bangalore.

Address:Sampige Road,18™
cross,Malleshwaram Bangalore-560012
Website:https://kea.kar.nic.in

ii Number of seats JEE (Main): Management Management
allotted to different | CET (KEA:COMEDK/Association test: MAT (for quota quota
Test Qualified MBA) Management Quota :

candidates




ili Calendar for . " | Published annually by the institution in line University University.
admission against * .| with State Government/University guidelines | guidelines - * | guidelines
Management quota : ' .
seats ) )

iv | Last date for DD/MM/YYYY University University
request for S guidelines guidelines
applications .

v ‘Last date for 'DD/MM/YYYY University University
submission of ' ' guidelines guidelines
applications : T o

vi Dates for DD/MM/YYYY - University University
announcing final guidefines guidelines
results

vii | Release of Main list and waiting list released on the same | University University
admission list day (DD/MM/YYYY) ‘| guidelines guidelines

viii | Date for acceptance | Minimum 15 days provided from the date of -University University

- | by the candidate release of admission list - guidelines guidelines

ix Last date for closing | DD/MM/YYYY (as per University/AICTE University ‘University

' of admission & calendar) guidelines guidelines
starting of academic
session :

X Waiting list Activated only after expiry of acceptance date | University University.
activation of main list guidelines guidelines

xi Policy of refund of | Clearly notified in accordance with AICTE/UGC | University University
fee guidelines (e.g., full refund before .| guidelines guidelines

commencement of classes, partial refund
thereafter as per rules)

18.12 Criteria and Weightages for Admission

18.13 List of Applicants List of candidate whose applications have been received along with

List of candidate who have applied along with percentage and percentile score for Management quota seats

Describe each criterion with its respective weightages i.e. Admission Tést, marks in: qualifying

examination etc,

Mention the minimum Level of acceptance, if any

test for the last three years

(merit wise)

Mention the cut-off Levels of percentage and percentile score of the candidates in the admission

Display marks scored in Test etc. and in aggregate for all candidates who were admitted

| percentile/percentages core for each of the qualifying examination in separate categories for open seats.



Course: BBA

Remarks

sl. Candidate Name Categor | Qualifying Percentile / Percentage Seat Type
No. v Exam Score '
1 Amulya S N EL | PUC - 90.83% Management | Eligible
2 Thanush kumarM 3A PUC 65.83% Management | Eligible
3 Mohith N General | PUC 51.16% Managerment | Eligible
4 Kusuma R 3A PUC” 83.66% Management | Eligible
5 Lavanya 2A PUC 55.16% Management | Eligible
6 Yashwanth R SC puC 86.16% Management | Eligible
7 Bhavana S 3A PUC 70.33% Management | Eligible
8 Deekshitha B General | PUC 87.16% ‘Management | Eligible
9 Tejaswini B 2A PUC 79% Management | Eligible
10 Mohan Kumar G 2A PUC 87.6% Management | Eligible
11 Umashree 5 2A PUC 89.33% Management | Eligible .
12 Vaishnavi R 3A PUC 92.66% Management | Eligible -
13 Chandrakala 2A PUC 71.33% Management | Eligible
14 Sindhushree 2A PUC 65.16% Management | Eligible
15 Monish K 3A PUC 47.83% Management | Eligible
16 Nandu Kishore ¢ General | PUC .64.33% Management | Eligible
17 Lakshmi Narayanan A | General | PUC 79.83% Management | Eligible
18 Harshitha 5 2A PUC 88% "Management | Eligible
19 Ramakrishna Reddy General | PUC 57.33% Management | Eligible .
20 Vishrutha R 2A PUC 49.33% Management | Eligible
21 Vedhavathi General | PUC 68.83% Management | Eligible -
22 Naveen SM 5C PUC 45.83% Management | Eligible
23 | GangothriB 2A PUC 63.33% Management | Eligible
24 Vandana M General | PUC -87.33% Management | Eligible .
25 Darshan SC PUC 36.33% Management | Eligible
26 | Shilpitha N 2A PUC '43.16% .| Management | Eligible
27 Krishna kumar mandal | 2A PUC 48.5% Management | Eligible
28 Sujan S 3A PUC 66.33% ‘Management | Eligible
29 Mokshith B 2A PUC 59.83% -Management | Eligible
30 | PavithraN General | PUC . 176.33% ‘Management | Eligible
31 Keerthi P General | PUC 89.5% Management | Eligible.
32 BasavarajuD S General | PUC 76.33% ‘Management | Eligible
33 Basayya swami 3B PUC 69.33% . Management | Eligible .
34 Kavya R 2A PUC 82.16% Management | Eligible.
35 Srividhya D 2A PUC - 87.66% Management | Eligible .
36 Sanjay G SC PUC 45.5% Management | Eligible
37 Dhanush G ST PUC -39% Management | Eligible
38 P Veena 2A PUC - 49.66% Management | Eligible
39 Jinithan D SC PUC 46% Management | Eligible
40 Preetish M General | PUC 44.83% Management | Eligible
Course: BCA
Sk No. | Candidate Name Categor | Qualifying | Percentile / Percentage Score | Seat Type Remarks
Y Exam :
1 Tharun P 3A PUC 60.5% Management | Eligible
2 Gowrav L CAT-1 PUC 72.66% Management | Eligible
3 Manjunatha B M 2A PUC 86% Management { Eligible
4 Harshavardhan 2A PUC 83.3% Management | Eligible
5 Narendra reddy ¢ 3A PUC 85.3% Management | Eligible




sC ..

PUC

{ Management

6 Monisha k -92% .Eligible
7 Chethan gowda R - 3A _PUC 69.83% | Management | Eligible
8 Bhavya §- SC PUC 73.83% Management [ Eligible
9 Laya M - - General { PUC | 86.16% Management | Eligible
10 Khatejatul kubra. 2B’ PUC 67.83% Management | Eligible
11. SivakumarR .General" | PUC 73.66% Management | Eligible
1z Chethan kumat L 3A PUC’ 50% Management | Eligible
13 Dhanush V ' 2A PUC 65% Management | Eligible
14 - Nidamariyam 2B PUC 67.5% Management | Eligible
15 Prajwal K 2A PUC 88.16% Management | Eligible
16 Arbaj Alam 2B PUC 92.83% Management | Eligible
17 Abhishek N 32B PUC 60.83% Management | Eligible
18 Chandan H 3A PUC 76.83% Management | Eligible
19 Lavanya 3A PUC 94.5% Management | Eligible
20 Charanraj R 5C PUC 61.66% Management | Eligible -
21 Anusha § 2A PUC 82.66% Management | Eligible
22 Nandhitha L General | PUC 70% Management | Eligible
23 Madhan kumar SC PUC 81% Management | Eligible
24 Keethana m General | PUC 33% Management | Eligible
25 Sagar C 3B PUC 62% Management | Eligible
26 Pragathi S 2A PUC 60.5% Management | Eligible
27 Srinivas M 3A PUC 66.5% Management | Eligible
28 Nayana C 3A PUC 90.5% Management | Eligible
29 Mohith Gewda V 3A PUC 70.16% Management | Eligible
30 Sahana D 2A PUC 86.6% Management | Eligible
31 Monisha M 3B PUC 83.5% Management | Eligible
32 Chiranth G 2A PUC 72.83% Management | Eligible .
33 Manish Kumar General | PUC 74.83% Management | Eligible
34 Meghana S 2A PUC 79.5% Management | Eligible
-35 Nithin K General | PUC '53.5% Management | Eligible
36 Nandhini N 2A PUC. 76.6% Management | Eligible
37 Anusha V General | PUC 1 68% Management | Eligible
38 Monish S General | PUC 68.16% Management | Eligible -
39 Saniya Taj 2B PUC 90.33% Management | Eligible
40 Yaswanth T General | PUC 77.83% | Management | Eligible
41 Veda Prakash 3A PUC 57% Management | Eligible
42 Shashank S SC PUC 73.16% Management | Eligible
43 Divakar R General | PUC 52% Management | Eligible
44 Tejaswini V SC PUC 88.6% Management | Eligible
45 Srimathi 3A PUC 88.6% Management | Eligible
46 Shubhakar V General | PUC 59.33% Management | Eligible
47 ‘Swapna N General | PUC 56.5% Management | Eligible
48 Chandu B ST PUC 74% Management | Eligible
49 Yashwanth P SC PUC 87% Management | Eligible
50 Dharshan N General | PUC 49.6% Management | Eligible
51 Mohan R 3A PUC 49.83% Management | Eligible
52 Srusti V SC PUC -68.33% Management | Eligible
53 Vedesh M 3B PUC 69.6% Management | Eligible
54 Bhumika V SC PUC 52.6% Management | Eligible
55 Kumar K General | PUC 68.3% Management | Eligible
56 Chandan R{manjula} 2A PUC 64.83% Management | Eligible
57 Chandan R(Aruna) SC PUC 84.16% Management | Eligible
58 Keerthana G General | PUC 81.6% Management | Eligible
59 Gowtham B S 3A PUC 64.66% Management | Eligible
60 Charan Tejas 8 S 2A PUC 73.83% Management | Eligible
61 Usha M 2A PUC 70.83% Management | Eligible




62 Srikanth i - 3A - | PUC - | 66.16%. e Management | Eligible
63 Lekhana R * ~ | General | Eligible -1 79.16% ) - | Management | Eligible
64 - Nikhitha B - General [*PUC 85.83% S : Management | Eligible
65 Karthik M N . 2A PUE ) 53.5% ' Management | Eligible
66 | Punith Kumar M General { PUC 65.16% Management | Eligible
67 - [ Nikim = . | General {PUC 55.6% - Management | Eligible
68 LishithaH ~_|sc PUC 56.5% Management | Eligible
‘69 CharanTejaM . General | PUC 51.6% - Management | Eligible
70 Sirisha L . .4sc PUC 67% " | Management | Eligible
71 | ShabirBashaM General | PUC 76.16% Management | Eligible
72 Vikash L General | PUC 438.16% - | Management | Eligible
73 | Sanjana R ' SC PUC .| 70.33% Management | Eligible
74 ' |-Kanchana R SC PUC 82.33% Management | Eligible
75 | Basavaraju S CAT-1 PUC 59.3%. ' Management | Eligible
76 Rekha R SC PUC - | 96% Management | Eligible
77 | Vaishnavi 3B PUC 66.83% Management | Eligible
78 | Keshava G SC PUC 73% - e Management | Eligible
79 Mohammed shanawaz K | General | PUC 1.783% - - - | Management | Eligible
80 | Architha A General | PUC 44.5% ‘| Management | Eligible
81 Sirisha K SC PUC | 57.6% Management | Eligible
82 Thanushree M SC PUC 84.5% ' Management | Eligible
83 K kishor 2A PUC :56.6% ' Management | Eligible
84 Aliya Firdouse 2B PUC ‘1 61.16% , Management { Eligible
85 . | Varun KumarA General | PUC | 51% Management | Eligible

18.14 Results of Admission under Management seats/Vacant seats

i.  Composition of selection team for admission under Management Quota
it.. List of candidate who have been offered admission )
i, ;" Waiting list of the candidate in order of merit to be operative from the last date of joining of the

- - first list candidate

The Institution ensures that admissions under Management Quota and vacant seats are conducted in a fair,
transpérent, and merit-based manner, strictly in. accordance with the guidelines prescribed by the State
' Government, and the affiliating university. The entire. admission process is well-documented and subject to

internal and external audit to maintain accountability and integrity.

For admissions under the Management Quota, the Institution cc;nstitutes a Selection Committee comprising
senior and experienced members to ensure. objectivity .and adherence to norms. The composition of the
selection team typically includes the Director/Principal as the Chairperson, senior faculty members,
administrative representatives, and where applicable, a nominee of the management. This committee is.
responsible for scrutinizing applications, verifying eligibility criteria, assessing merit, and finalizing the list of
selected candidates. The process is conducted in a systematic manner, ensuring that no undue preference or

hias is exercised.

The Institution maintains and publishes a comprehensive list of candidates who have been offered admission

under the Management Quota and ageinst vacant seats. This list includes essential details such as the



candldate s name, appllcatlon number, merlt posmon category (if appllcabie} and the program allotted. The
selection s, based strlctly on merit; ellglblhty criteria, and availability of seats and all admissions are

recorded and preserved for verification.

" In addition, a_waiting list of candidates is prepared in order of merit, which remainss valid from the Jast date

of ioining of candidates in the first list. This waiting list ensures that any vacancies arising due to non-joining or
withdrawal of selected candidates are fi Iled promptly and fairly, without compromising on merit. Candidates
from the waltlng list are offered adm;sswn stnctly in sequence, maintaining complete transparency in the

process

All relevant details, including the composition of the selection committee, list of admitted candidates, and
waiti'n'g. list, are displayed on the institution’s official website and notice boards, ensuring accessibility to all

stakeholders. This structured and transparent approach reflects the Institution’s commitment to ethical

N admis"sion practices, regulatory compliance, and equal opportunity for all applicants.

18.15 Information of Infrastructure and Other Resources Available.

i .Number of Class Rooms and size of each ' S : : 21 & 64

iil.  Number of Tutorial rooms and size of each B - o 4&33

fii. Number of Laboratories and size of éach : o - 1&82

iv.  Number of Computer Centres with capacity of each - - 1&80

v.  Central Examination Facility, Number of rooms and capacity of each -l 21 &60

vi.  Online examination facility (Number of Nodes, Internet band width, etc.} - ) 100 Mbps -
vii.  Barrier Free Built Environment for disabled and elderly persons: " . AVAILABLE
vili. Fire and Safety Certificate T - AVAILABLE
ix.  Hostel Facilities ‘ ' | NOT AVAILABLE
X. Number of Library books/e books/Titles/lournals available (Programme- 2063
 wise) . BBA: 963 & 78

BCA: 1100 & 65

xi.. List of online National/International Journals subscribed e - NIL

- xii. National Digital Library {NDL) subscription details . : . “NIL
xiii. List of Major Equipment/Facilities in each Laboratory/Workshop - AVAILABLE

xiv.  List of Experimental Setup in each Laboratory/Workshop : : NIL
xv. Innovation Cell . AVAILABLE
xvi. Social Media Cell o AVAILABLE

xvi. Compliance of the Academic Bank of Credit (ABC), applicable to PGCM/ NOT
PGDM Institutions and University Departments APPLICABLE




. xvii. . To upload the respective .short ﬂvide'o (1-2 min) of Infrastructure and

: facilities available w.r.t the courses in the website .

xviii. Games and Sports Facilities

AVAILABLE

xix. Teachihg Learning Process

AVAILABLE ~

18.16 Enrolment and placement details of students in the last 3years

The institution maintains a comprehensive and systematic record of student enrolment and placement

activities over the last three academic years. This data reflects the institution’s commitment to academic

growth, student progression, and career development. -

Placement Details

The Institution has an active Training and Placement Cell {TPC) that facilitates career opportunities for

students through:

. Campus recruitment drives

« [Industry interactions and internships

‘o Skill development and training programs

» (Career guidance and counselling sessions

_Over the last three years, the placement records include:

+ Number of students placed in reputed organizations:

. Number of students opting for higher education or entrepreneurship
* Details of récruiters (companies/organizations)

« Salary packages offered {minimum, maximum, and average)

The placement process is conducted in a structured and transparent manner, ensuring equai opportunity for

afl eligible students. The institution continuously strengthens its industry linkages to enhance employability

aﬁd placement outcomes.

Data Transparency and Disclosure

All enrolment and placement data for the last three years are:
+ Properly documented and audited
» Displayed on the institution’s official website

» Included in the information Brochure and statutory disclosures




N

18.17 List of Research Projects/Consultancy Works

At present, the Institution does not have any ‘ongoing or completed Research Projects or Cbnsultanc_y Works

to report under this section. Hence, this c_riteri'on is not applicable.

However, the Institution recognizes the importance of research, innovation, and industry collaboration as key
components of quality higher education. Inalignment with the guidelines of the State/Central Governments
and University the efforts are being initiated to promote a research culture among.faculty and students. The

Institution is in the process of encouraging faculty members to:
« Apply for funded research projects from -government and non-government agencies
» Engage in consultancy assignments with industry and local organizations
= Participate in interdisciplinary research activities

The Institution also aims to establish collaborations with academic institutions, research bodies, and

industries to undertake future research and consultancy initiatives. Necessary infrastructure, guidance, and .

support mechanisms are being gradually developed to facilitate such activities.
18.18 MoUs with Industries

The Institution has established Memoranda of Understanding {MoUs) with various industries and
organizations to strengthen industry—academia collaboration and enhance the employability of students.
These MoUs are aligned with the guidelines of the All India Council for Technical Education/UGC/University -

and are aimed at bridging the gap between theoretical knowledge and practical application.
The MoUs facilitate a wide range of academic and professional activities, including:
¢ Internship opportunities for students in relevant industries
« Industrial visits and field exposure to understand real-world practices
* Guest lectures, workshops, and seminars conducted by industry experts
e Skill development and training programs to improve em;;loyability
« Collaborative projects and research initiatives, where applicable

These partnerships provide students with hands-on experience, exposure to current industry trends, and
opportunities for career advancement. The industries involved represent diverse sectors, ensuring that-

students from various programs benefit from these collaborations.
The Institution maintains a well-documented record of all MoUs, including:

» Name of the industry/organization



* Duration and validity period of the Mol
‘e Scope and object'ives of 6ollaborat_ion"

s Activities conduct'ec! under each MaU '

All relevant details of the MoUs are regularly updated and displayed on the Institution’s official website,
ensuring transparency and accessibility for stakeholders. The Institution continuously strives to expand its
network of industry collaborations to provide enhanced learning opportunities and strengthen placement

outcomes.
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